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New Elgin boys basketball coach comes with plenty of 
experience 
BY JERRY FITZPATRICK 

New Elgin boys basketball boss David Hess arrives prepared for his second head 
coaching job. 

Introduced to the players and their parents at a Monday meeting, Hess, 37, spent the 
last nine seasons as an under-level coach at Stevenson, the last six as sophomore coach 
at a time when the varsity won three state trophies, highlighted by the 2014-15 Class 4A 
title. 

The 1999 Hersey graduate was a single 25-year-old in 2006, when college friends from 
Millikin encouraged him to apply for the then-vacant head coaching position at 
downstate Tuscola. 

Hess landed the job, though his experience coaching high school basketball to that point 
amounted to one year as a varsity assistant under his former coach at Hersey, Don 
Rowley, and one year assisting Leroy Jarka at Lane Tech. 

He directed the Warriors to a 41-46 record over three seasons, including two winning 
campaigns, a conference title and a regional championship in 2007-08. 

"David knows what he's doing," said Stevenson coach Pat Ambrose. "He's been a head 
coach before and he did a great job as our sophomore coach. He was the head assistant 
during our runs and certainly did as much as anyone in our program at that point. He 
really helped us. He is worthy, willing and able. I could use a lot of adjectives. We're 
losing a good one." 

Hess grew up in Arlington Heights, where he resides with his wife and three children. 
He was willing to take a step back from being a head coach nine years ago, he said, to 
return to the area and work in District 125 under a coach of Ambrose's caliber. 

Better-seasoned, Hess gets a second chance to handle his own program, one that 
originated in 1899. 

"I've prepared for a long time with this goal in mind," he said. "I feel I'm better prepared 
to know what to expect being a head coach. It's really like running a small business with 
your coaching staff, the feeder system, administration and players and communicating 
with them all. I feel I've improved in so many aspects." 

Hess replaces Mike Sitter, who announced in January he was leaving after 11 seasons to 
become athletic director at Hampshire. Hess kept tabs on the opening -- brother-in-law 
Drew Smith is Elgin's boys track and field coach -- and first inquired about the job a 
month ago. He will teach social studies full time at Elgin. 



"I've been looking last year and this year for something near where we live, a good 
program, a good school," he said. "Obviously, the tradition at Elgin is excellent." 

Elgin athletic director Paul Pennington had two requirements during the hiring process. 

"We were looking for somebody, number one, in the building," Pennington said. 
"Number two, somebody that can relate to (the players) other than just basketball. 
David has all the tools and the credentials and, certainly, the references to come with 
that coming from Stevenson and having that experience. But also being a head coach at 
a smaller school provided him some opportunities and some steppingstones to be here." 

Hess spent Tuesday leading Elgin's summer basketball camp, then coached the Maroons 
in an evening summer-league game at Crystal Lake South. 

"He's a hard worker already," Pennington added. "And he's shown us some things -- that 
he knows Elgin High School, knows the tradition it's had in basketball. He has that a 
depth of knowledge and has done his homework to want to be here and want to coach 
our kids." 

Hess said Maroons fans can expect hard-nosed man-to-man defense "90-95 percent of 
the time" and a fluid offense he implemented at Stevenson. 

"Offensively, it's a read-and-react system." Hess said. "Positionless basketball is 
becoming huge now, but I've believed in it for years as the game has evolved from two 
posts to one post to sometimes none. 

"I've played one-in, four out and five out, similar to how the (Golden State) Warriors 
and Villanova play. It's an offense that gives structure yet provides freedom. 

"You can't recruit in high school, so you have to be able to adapt to what you have. I 
believe you have to identify what the players' strengths are, and that the offense has to 
go through the best players." 

  



 

OPINION 
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Editorial: Why are taxpayers still covering end-of-career 
pay boosts? 
A few years ago, schools in the suburbs starting doing away with a perk that was 
patently unfair to taxpayers. 

Starting a few years before retirement, longtime teachers often got an automatic annual 
pay bump that was significantly bigger than what was received by other teachers in the 
same district. It allowed them to pocket extra money, but had an even more lucrative 
goal: boosting the public pension the teacher would receive for the rest of his or her life. 

School boards could afford to offer it up because the pension money didn't come from 
their coffers, but rather from the state.Taxpayers were on the hook either way. 

We applauded when some school districts and teachers unions negotiated away the 
automatic pension-boosting pay raises. But not every school district followed suit, even 
in the face of financial penalties for school districts that give pre-retirement pay bumps 
over 6 percent a year. 

Those penalties cost $2.7 million from 2015 through 2017 for 86 suburban school 
districts that gave the pay raises to teachers and administrators who were about to 
retire, Suburban Tax Watchdog columnist Jake Griffin wrote on Wednesday. 

Elgin Area School District U-46 paid the most, $436,542, followed by Algonquin-based 
Community Unit District 300 at $312,949, Aurora East Unit District 131 at $303,151, 
Stevenson High School District 125 in Lincolnshire at $133,178, Bensenville-based 
Fenton High School District at $117,152, and Indian Prairie Unit District 204 in 
Naperville and Aurora at $107,055. 

The penalties also come out of taxpayers' pockets, and there's a simple way to stop 
them: Get rid of the automatic, unearned final pay boosts. But that bonus dies hard. 

Libertyville Elementary District 70 just approved a five-year contract that gives teachers 
6 percent raises for up to four years in a row before retirement, as long as they're 55 
years old and have 20 years with the district. Compounded, that's a 26 percent raise 
over four years, taking a $91,805-a-year teacher to $115,902. The district's average 
annual pay raise is 2.3 percent. 

There's no logical way to justify that to taxpayers. And the penalties (you know the 
refrain -- they're paid by taxpayers) are only going to grow. A new state law requires 
penalties for end-of-career pay boosts over 3 percent, though it will only apply to new 
union contracts. 

http://www.dailyherald.com/news/20180613/suburban-school-districts-pay-penalties-for-giving-raises-over-6-percent-
http://www.dailyherald.com/news/20180424/district-70-teachers-agree-to-5-year-contract


Reasonable people can agree on how to meet the need for high-quality teachers who get 
decent pay and promised pensions. People in the suburbs value teachers and want to be 
on their side. But extravagant add-ons weaken that partnership and should end. 



 



 



 



 



 



 



 





 


